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AGREEMENT
This Agreement is made and entered into this first day of July, 2020, by and between the City of
Marshalltown, Marshalltown, Iowa, (hereinafter referred to as the "Employer") and the International
Association of Fire Fighters, Local No. 16 (hereinafter referred to as the "Union"), and between the
Employer and the Union on behalf of the employees in the bargaining unit recognized and described in
Article 1 of the Agreement.
WITNESSETH
It is the intent and purpose of the Employer and the Union to establish and promote harmonious and
cooperative relations between the Employer, the Union, and the employees covered by this Agreement; to
provide procedures for the peaceful and equitable adjustment of grievances; to prevent and prohibit all
strikes and other interferences with operations during the term of this Agreement; and to set forth the entire
Agreement of the parties regarding wages, rates of pay, hours of employment and other conditions of
employment. The parties recognize that the best interest of the community and the job security of the
employees of the Marshalltown Fire Department depend upon the Employer's success in establishing and
maintaining effective, proper, and superior service to the community.
ARTICLE 1 - RECOGNITION, NON-DISCRIMINATION, CHECKOFF
Section 1
The Employer hereby recognizes the Union as the exclusive bargaining representative for the purpose of
collective bargaining with respect to wages, rates of pay, hours of employment, and other conditions of
employment for all uniformed employees of the Fire Department of the City of Marshalltown, to include Fire
Fighters and Lieutenants, but excluding Captains, Fire Marshal, Deputy Chief/Training Officer, and the Chief
of the Marshalltown Fire Department. Throughout this Agreement, whenever the terms "employee" or
"employees" are used, they shall refer to employees within this bargaining unit unless otherwise noted.
Section 2
(A) There will be no discrimination against, interference with, or restraint or coercion of any employee by the
Employer because of the employee's membership in the Union or because of activities on behalf of the
Union that are lawful and not in violation of this Agreement.
(B) Neither the Union, nor its representatives, nor the employees represented by the Union will discriminate
against, interfere with, intimidate, or coerce any employee because of such employee's desire or intent to
join or refrain from engaging in Union activities.
(C) Neither the Employer nor the Union shall discriminate against any employee or applicant for employment
on account of race, color, sex, age, religious beliefs, national origin, or disability, in admission or access to,
or treatment or employment in, its programs and activities. The Chief Steward for the Union and the City
Personnel Director for the City of Marshalltown shall jointly coordinate compliance.
ARTICLE 2 - RIGHTS AND OBLIGATIONS OF PARTIES
Section 1
(A) The Union recognizes the prerogative of the Employer to operate and manage its affairs in all respects and
in accordance with its responsibilities. The Employer will be the sole judge of the quality and nature of
work performed by the employees. The Employer maintains the right to, but is not limited to: direct the
work of its employees; hire, promote, demote, transfer, assign, and retain employees; suspend or discharge
employees for proper cause; maintain the efficiency of governmental operations; relieve employees from
duties because of lack of work or for other legitimate reasons; determine and implement methods, means,
assignments, and personnel by which the Employer's operations are to be conducted; take such actions as
may be necessary to carry out the mission of the Employer; initiate, prepare, certify and administer its
budget; and exercise all powers and duties granted the public employer by law.
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(B) The Employer has the right to put into effect rules and regulations which are not in conflict with this
Agreement.
Section 2
The Employer will not engage in any lockout of its employees.
Section 3
The Union will not engage in a strike, work stoppage, or similar forms of interference with the operation and
accomplishment of the mission of the Employer.
Section 4
(A) The Union may conduct business meetings during standby hours and special meetings during duty hours
upon approval of the Fire Chief.
(B) The Union may use space as mutually agreed upon at the Fire Station as a Union business office.
Section 5
Employees shall have the right to: organize, or form, join, or assist any employee organization; negotiate
collectively through representatives of their own choosing; engage in other concerted activities for the purpose
of collective bargaining or other mutual aid or protection insofar as any such activity is not prohibited by the
Iowa Public Employment Relations Act or any other law of the state; and refuse to join or participate in the
activities of employee organizations, including the payment of any dues, fees, or assessments or service fees of
any type.
ARTICLE 3 - CIVIL SERVICE, FEDERAL, AND STATE LAW
Section 1
Matters of probationary period, promotions, demotions, discharge, suspension, disability, retirement, and other
matters established by Federal and State law governing fire departments and the personnel assigned to these
departments shall not be negotiable for collective bargaining agreements by and between the Employer and the
Union.
Section 2
This Agreement is executed by the Employer and the Union with the intent that it complies with all Federal
and State laws. Should any valid Federal or State law where the final determination of any board or court of
competent jurisdiction render illegal or unenforceable any provisions of this Agreement, such illegality will not
affect the remainder of the provisions thereof and the parties within thirty days will forthwith proceed to
amend or modify any such provision to rectify that which rendered it illegal or unenforceable.
ARTICLE 4 - UNION REPRESENTATION
Section 1
(A) For purposes of negotiation a new Agreement between the parties upon expiration of this Agreement, the
Employer recognizes the Union bargaining committee consisting of such members as the Union may
designate.
(B) The Union bargaining committee may during the life of this Agreement, be called into deliberations
involving a discussion or clarification of the intent of this Agreement or to negotiate a supplement to this
Agreement. Such meetings may be called by either the Employer or the Union. Neither the Union nor the
Employer is obligated to agree or to accept proposed changes in contractual language.
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Section 2
For the purpose of handling grievances in accordance with the procedures set forth in Article 5 of this
Agreement and for handling other Union business, the Employer recognizes three (3) Stewards, one (1) on
each rotating shift. The Steward will represent the employees on each rotating shift. The Union shall designate
those individuals who are to be Stewards.
Section 3
For the purposes of establishing a Joint Occupational Safety and Health Program, the Employer recognizes
three (3) Safety Stewards, one (1) on each rotating shift, as members of the Joint Occupational Safety and
Health Committee along with the Fire Chief. The Union shall designate those employees who are to be Safety
Stewards. One of these three Safety Stewards shall act as the Chief Safety Steward. Each Safety Steward shall
represent the employees on their respective shift and the Chief Safety Steward may represent employees on any
shift.
ARTICLE 5 - GRIEVANCE PROCEDURE
Section 1
A grievance is a difference with respect to the meaning, interpretation, or application of any term or terms of
this Agreement between the Employer and an employee or group of employees, or between the Employer and
the Union.
Section 2
Grievances will be handled in accordance with the following procedures:
Step 1: Verbally between the Union, the employee or employees, accompanied by their Steward and
the Fire Chief. For purposes of this Agreement the Fire Chief shall mean the Chief, or in the absence
of the Chief, the Chief's designated representative. The grievance must be presented to the Fire Chief
within ten (10) business days of the time the alleged grievance took place or became known to the
aggrieved party.
Step 2: The grievance, if not resolved at Step 1, shall be presented in writing to the Fire Chief within
ten (10) business days of the Step 1 meeting. The Fire Chief shall notify the Steward of the employee in
writing of the decision regarding the grievance within five (5) business days of receipt of same.
Step 3: If not resolved at Step 2, the grievant shall request a meeting within five (5) working days with the
City Administrator. After their meeting, the employee shall be notified in writing of the City
Administrator's decision within five (5) additional working days.
Step 4: If satisfactory settlement is not reached in Step 3, the Union may, within ten (10) business days
of the City Administrator's written response, inform the City through the Fire Chief, of the Union's
intent to pursue the grievance to arbitration. Such notice must be in writing.
Either the Union, the Employer, or the parties jointly, shall within ten (10) business days of the written
request for arbitration, request that the Public Employment Relations Board appoint a hearing officer
to resolve the grievance. In the event that the Public Employment Relations Board is unable to provide
a hearing officer, the Union, Employer or the parties acting jointly may, within ten (10) business days
after written notice from the Iowa Public Relations Board, request a list of five (5) arbitrators from the
Federal Mediation Service. The Union and the Employer shall then determine by lot, who shall strike
first, the striking process shall continue until one name remains. The name remaining on the list shall
be the arbitrator. The Union and the Employer shall cooperate in selecting with the arbitrator a time
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and place for the hearing. The decision of the arbitrator shall be final and binding on both the
Employer and the Union.
Section 3
The cost of the arbitrator shall be paid equally by both parties. The requesting party is responsible for the cost
of their own transcripts.
Section 4
The time limits set forth above may be extended at any step of the grievance procedure upon agreement by
both parties, provided that the request for an extension is made before the expiration of the original time limit.
Section 5
Grievances may be handled during working hours provided an emergency situation does not exist at the time.
If the Fire Chief feels that the grievance procedure is being abused, the Union Bargaining Committee and the
Employer Bargaining Committee will be called into deliberations to negotiate a more definite time schedule for
when employees may handle grievances.
Section 6
Should either party served with a notice of any grievance by the other party fail or refuse to meet to attempt to
settle such grievance within the time limits specified, the aggrieved party shall then consider that the other party
has recognized the merits of such grievance and the demands of the party alleging the grievance shall be
deemed to have been granted.
Section 7
(A) The times referred to in this Article shall commence at midnight first following the event called for and
each twenty-four hour period thereafter shall constitute a day. A business day shall be defined as a day in
which the City Hall is open for regular business. The period shall end at the expiration of the number of
days called for unless the final day falls on a holiday, in which case the time limit shall be extended until the
close of the next business day.
(B) All notices, letters or other actions required to be served on the other party shall be delivered as follows:
EMPLOYER:

UNION:

(1) To the Fire Chief, or if not available
(2) To the Deputy Fire Chief
(3) To Personnel Director, or if not available
(4) To City Administrator.
(1) To any Union Steward, or if not available
(2) To any officer of the Union.

ARTICLE 6 - JOINT OCCUPATIONAL SAFETY AND HEALTH PROGRAM
Section 1
It is the desire of the Employer and the Union to maintain the highest standards of safety and health in the Fire
Department in order to eliminate, as much as possible, accidents, death, injuries and illness in the fire service.
Section 2
(A) Protective devices, wearing apparel, and other equipment necessary to properly protect fire fighters shall be
provided by the Employer. These devices, apparel, and equipment shall be inspected by the Joint
Occupational Health and Safety Committee on a periodical basis to ensure proper fit, maintenance and
replacement.
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(B) The Joint Occupational Safety and Health Committee will meet once every six months to discuss safety
and health conditions. The two Safety Stewards who are off duty at the time of this particular meeting shall
be paid for time spent in attendance at a call back rate of pay.
(C) The Employer or employees shall not restrict the Joint Occupational Safety and Health Committee from
any Fire Department facility when investigating health or safety conditions.
(D) The Joint Occupational Safety and Health Committee will be guided by, but not limited to, the following
principles:
(1) Make immediate and detailed investigation into each accident, death, or injury to determine the
fundamental causes.
(2) Develop data to indicate accident sources and injury rates. Develop uniform reporting procedures.
(3) Inspect the Fire Department facilities to detect hazardous physical conditions or unsafe work methods,
including training procedures.
(4) Recommend changes or additions to protective equipment, protective apparel, or devices for the
elimination of hazards of assigned duties.
(5) Promote safety and first aid training for Committee members and fire fighters.
(6) Participate in advertising safety and in selling the safety program to the employees through Department
meetings.
(E) In line with the goals listed above, the Joint Occupational Safety and Health Committee shall:
(1) Make periodic inspections of the Fire Department facilities, at least once every six months.
(2) Make recommendations for the correction of unsafe or harmful work conditions. All
recommendations shall include a target date for abatement of hazardous conditions.
(3) Revise and analyze all reports of accidents, deaths, injuries, and illness. Investigate causes and
recommend rules and procedures for the promotion of health and safety of the fire fighters.
(4) Keep minutes of all Joint Occupational Safety and Health Committee meetings and a written report
shall be prepared for review at the next committee meeting.
(F) A record shall be kept of accidents, injuries, and illnesses and shall be maintained by the Fire Department.
It shall be made available on request to members of the Joint Occupational Safety and Health Committee.
Reports shall include all reports required by the Iowa Department of Labor under the Occupational Safety
and Health Act of 1970, as amended.
(G) All disputes arising under this article and not resolved by the Joint Occupational Safety and Health
Committee shall be considered proper subjects for adjustment under the grievance procedure. Any such
grievance shall be investigated and when filed by the Union in accordance with Article 5 of this Agreement
shall be introduced at the level immediately preceding arbitration.
ARTICLE 7 - SPECIAL PROVISIONS
Section 1
Subject to the approval of the Fire Chief or the Shift Captain, an employee may exchange shifts with another
employee. If more than a twelve-hour change is involved, at least twenty-four hours prior notice is required.
Section 2
Employees shall not be expected to furnish cars for work, unless circumstances are such that all Fire
Department cars are in use or are receiving maintenance, and transportation is needed for out-of-town trips or
for special business. When an employee is required to use a personal vehicle for Fire Department work, said
employee shall be paid mileage at the rate prescribed by the State Code of Iowa.
Section 3
The Employer shall provide free and adequate parking space adjacent to all Fire Department stations and
facilities for employees.
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Section 4
(A) Uniforms, to include uniform shorts, protective clothing, or protective devices required of employees in
the performance of their duties shall be furnished without cost to employees by the Employer on a fair
wear-and-tear format, with all damaged or worn items submitted to the employer for replacement. The
City shall provide each employee with one pair of work shoes, also to be replaced on the fair wear-and-tear
basis. In the event that an employee is not able for medical reasons to wear shoes of the type provided by
the City, the employee shall be paid the current price of the work shoes, and may apply that amount to the
purchase of shoes of his/her preference. The care and cleaning of the Class A uniform will be provided
for at the discretion of the Chief.
(B) The department shall establish a clothing committee with the objective of assisting the Fire Chief in
determining type, style, and specifications of those items required as a normal part of the department’s
work uniform. The committee shall consist of two representatives from fire administration and three
members of Local 16. Meetings will be conducted at least two times per year or more frequently if
necessary.
Section5
All bargaining unit members will be eligible to participate in the AXA 457 plan.
Section 6 – Cardiovascular Disease Program
A program will be developed for preventative cardiovascular screenings.
ARTICLE 8 - EDUCATION AND TRAINING
An employee being required by the Employer to attend classes outside of regular duty hours in work related
courses shall have tuition and books for such classes paid for by the Employer and the employee shall be paid
at one and one-half his/her straight hourly pay rate for the time spent in attendance at such classes, or if
manning allows, his/her work schedule will be adjusted to avoid incurring pay at one and one half times pay.
ARTICLE 9 - LAYOFF
Section 1
In the event that it becomes necessary to reduce the work force, layoffs shall begin with the employee or
employees with the least amount of service time, and shall be subject to continue on the basis of seniority.
Section 2
When calling employees back to work from a layoff, recall shall begin with the employee or employees with the
most amount of service time, and shall be subject to continue on the basis of seniority. No new employee shall
be hired until all employees on layoff have been given the opportunity to return to work.
Section 3
Seniority will be determined from the date the employee was hired. If two (2) or more employees have the
same hire date, the employee with the highest placement on the Civil Service list shall be found to have the
greatest seniority. The employer will maintain a seniority list and shall update and submit said list to the Union
on an annual basis.
ARTICLE 10 - LEAVES OF ABSENCE
Section 1 - Personal Leave
A leave of absence for personal reasons may be granted to an employee upon advance written request of the
employee to the Fire Chief and to the Union. Leaves requested must be for good and sufficient reasons and are
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subject to the approval of the Fire Chief. A request for leave must be filed ten (10) calendar days prior to the
beginning of the proposed leave, unless an emergency situation is prevalent, in which case the employee and
the Fire Chief will work out an arrangement. A personal leave of absence shall not exceed thirty days in any
calendar year. If it becomes necessary, the employee may request that the leave be extended beyond thirty (30)
calendar days, in which case the employee must apply for an extension of such leave to the Fire Chief prior to
the expiration of the original leave of absence. During the period of absence, the employee shall not engage in
gainful employment, unless such employment is approved by the Fire Chief. All personal leaves of absence will
be without pay.
Section 2 - Special Leave
The Fire Chief, with the approval of the City Council, may authorize special leaves of absence to employees
with or without pay for any period or periods not to exceed one (1) calendar year for the purpose of training in
areas related to work through the work of the employee and which will benefit the employee in the City
service.
Section 3 - Bereavement Leave
In the event of a death in the immediate family, an employee will be granted bereavement leave. The employee
will receive bereavement leave for each death incident. Such leave shall be in accordance with the following
provisions:
(A) Four (4) calendar days for the employee's parent, parent-in-law, stepparent, grandparent, grandparentin-law, spouse, brother, brother-in-law, stepbrother, half brother, sister, sister-in-law, stepsister, half sister,
child, stepchild, grandchild or three (3) calendar days for the employee’s aunt, uncle, niece and nephew.
(B) To qualify for the leave, the employee must notify the Employer, take the time off, and attend the funeral.
(C) The employee shall be paid on the basis of regular straight hourly pay rate for the period of the
bereavement leave. Pay for such leave shall not exceed 3 days (24 hours) for employees working 40 hours
per week, or 2 days (48 hours) for employees working 49.85 hours per week.
(D) An employee who must travel 250 miles one way or more to a funeral may be granted two (2) extra days of
leave to attend the funeral. These two (2) extra days shall be charged against the employee's sick leave
allowance. Approval for the additional time must be granted in advance.
(E) If circumstances warrant, three (3) additional calendar days may be granted with approval of the Fire Chief.
Such additional days shall be deducted from the employee's sick leave.
Section 4 - Jury Duty Leave
When official notification to appear for jury duty is received the employee shall notify the employee's
supervisor as soon as possible. An employee called for jury duty will be excused from work during the time
served and will receive his or her regular pay for the time he or she would have been scheduled to work. Upon
release by the court the employee shall immediately report back to work and at that time shall present proof of
jury duty. When the employee receives his or her jurors’ duty pay it shall be endorsed and turned in to the
City. Any reimbursement for personal mileage or any compensation for days that the employee was not
scheduled to work for the City, may be kept by the employee or shall be returned to the employee if
included with the juror's duty pay check.
Section 5 - Emergency Leaves
In case of emergency, an employee shall attempt to obtain a replacement. If a replacement is not obtained and
an emergency leave is taken, the time lost may be used as comp time if comp time is available, or will be
deducted from future pay checks. It is recognized that an employee does not need to specify the nature of the
emergency as long as a true emergency does exist and they declare it to be a personal emergency, however, the
employee is requested to give a general explanation for the requested leave to the employee’s immediate
supervisor.
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Section 6 - Returning from Leave
(A) Failure of an employee to return to work at the end of an authorized leave of absence period or extension
thereof may be just cause to terminate the employee's seniority, and employment with the Employer,
unless the employee can establish a reason acceptable to the Employer for not returning to work when
expected.
(B) With advance approval from the Fire Chief, an employee on leave of absence may return to work prior to
the expiration of the leave of absence. Such employee shall give the Employer as much advance notice as
possible of any early return to work.
(C) An employee on leave shall continue to accrue seniority and shall continue to be entitled to all benefits of
this Agreement, except when the employee is on leave without pay.
Section 7 - Family and Medical Leave Act
The City’s Family and Medical Leave Act policy, which is in compliance with the final Family and Medical
Leave Act final regulations, shall be followed.
ARTICLE 11 - SICK LEAVE
Section 1 - Sick Leave
An employee shall be entitled to sick leave with pay. Such leave shall be governed by the following provisions:
(A) An employee shall start accruing sick leave from the starting date of employment.
(B) Sick leave for employees working forty (40) hours per week shall accrue at the rate of one-half (1/2) day (4
hours) per two (2) week pay period. Sick leave for employees working 49.85 hours per week shall accrue at
the rate of one-fourth (1/4) day (6 hours) per two (2) week pay period.
(C) Unused sick leave credit may be accumulated up to a maximum of one hundred thirty (8 hour) days for
employees working forty (40) hours per week, and up to a maximum of fifty-four (24) hour days for
employees working 49.85 hours per week. An employee on consecutive sick leave for nine shifts shall have
the ninth shift credited as a Kelly Day.
(D) The minimum amount of time charged as paid sick leave shall be one hour per incident. After the one
hour minimum, sick leave will be allowed to be charged in fifteen minute increments.
(E) Sick leave may be used in 12 hour increments. Paid sick leave shall be allowed for the employee’s own
illness, doctor, dentist, or vision exams. Sick leave shall be granted in the event of illness or disability in
the employee’s family, defined as the employee’s spouse, parent, child or step child. Family sick leave
shall be limited to 72 hours per contract year.
(F) Sick leave shall accrue during the period of "sick leave with pay."
(G) Sick leave will be administered as follows:
(1) An employee eligible for sick leave with pay may use such sick leave for absence due to illness,
exposure to contagious disease, or off-duty injuries.
(2) Request for sick leave should normally be made before the employee is regularly scheduled to report
for duty. An employee on sick leave shall inform the Shift Supervisor and/or Fire Chief of the fact and
the reason therefore as soon as possible. Failure to do so before 6:30 a.m. may be cause for denial of
pay for the absence.
(3) Doctor's Certificate. The Shift Supervisor and/or the Fire Chief has the right to verify the reported
illness of an employee, and may require a doctor's certificate for absence due to sickness. Their
certificate must state the kind and nature of the sickness or injury and whether the employee has been
incapacitated for work for said period of absence. The third duty day of illness will require a doctor's
certificate.
(4) Sick leave will be authorized as chargeable only when used on regularly scheduled work days or work
periods.
(H) Upon service retirement defined by Iowa Code Chapter 411.6 (1) (a) OR retirement due to a disability,
either work-related or non-work related, and the employee qualifies for either Social Security benefits or
disability benefits defined by Section 411 of the Code of Iowa (either ordinary or accidental) an
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employee will be entitled to payment of twenty-eight percent (28%) of the employee’s accrued sick
leave, subject to the previously outlined maximum number of hours that may be accumulated. All
eligible sick time payout dollars, and all unused and accrued vacation time will be converted into a
Retirement Health Savings account on a tax deferred basis.
Section 2 - Maternity Leave
In the event of pregnancy, an employee shall be granted a leave of absence which shall commence when the
employee's physician deems it necessary, and shall end six (6) weeks after the date of birth. An employee may
return to her regularly assigned job or work prior to the expiration of six (6) weeks leave, or the leave of
absence may be extended by mutual agreement between the parties beyond six (6) weeks after the date of birth,
provided the employee presents a satisfactory medical certificate. During the period of absence, the employee
shall not engage in gainful employment. Any accumulated sick leave credit may be used for maternity leave.
New or expecting fathers are allowed to use up to 96 consecutive hours of sick leave during the first 12 weeks
after the birth of a child. These hours shall not be used in conjunction with Family Sick Leave hours.
Section 3 - Returning from leave
(A) Failure of an employee to return to work at the end of an authorized sick leave or maternity leave, or
extension thereof, may be just cause to terminate the employee's seniority and employment with the
Employer, unless the employee can establish a reason acceptable to the Employer for not returning to
work when expected.
(B) An employee on sick or maternity leave may return to work prior to the expiration of his or her sick leave
or maternity leave. Such employee shall give the Employer as much advance notice as possible of his or
her early return to work.
(C) An employee on leave shall continue to accrue seniority and shall continue to be entitled to all benefits of
this Agreement, except when the employee is on leave without pay.
ARTICLE 12 - HOLIDAYS
Section 1
(A) Employees working forty (40) hours per week shall receive eight (8) hours pay for the following holidays
not worked:
New Year’s Day
Fourth of July
Christmas Day
Good Friday
Labor Day
Floating Holiday
Memorial Day
Veterans’ Day
Two (2) Personal Days
Thanksgiving
The Mayor shall determine the date on which the floating holiday will be observed. The employee may
observe two (2) Personal Days within the calendar year, at the discretion of the Fire Chief.
(B)Employees working 49.85 hours per week shall receive $250.00 Bonus Pay for working Fourth of July,
Thanksgiving or Christmas holidays during the term of this Agreement. Only those persons actually
working the aforementioned holidays shall be eligible for this Bonus Pay. Holiday Bonus Pay shall
commence with the duty shift for that day at 0700 hours. Employees working less than 24 hours shall be
paid on a pro-rated basis by dividing $250.00 by 24 hours and multiplying by hours actually worked.
Section 2
If an employee working forty hours per week works on a holiday, the employee shall receive payment for the
number of hours worked on that day plus eight (8) hours holiday pay.
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Section 3
All holiday pay will be paid on the basis of the employee's regular straight hourly pay rate.
Section 4
An employee shall forfeit the right to payment for any holiday or holiday vacation if that employee has an
unexcused absence on the last regular work day preceding the holiday or holiday vacation, or on the next
regular work day following the holiday or holiday vacation. An employee who is absent the regular work day
preceding the holiday or holiday vacation and/or the regular work day following the holiday or holiday
vacation for the reasons set out below will not be disqualified for holiday pay by reasons of such absence:
(A) A work incurred injury requiring the employee to be off duty.
(B) Jury duty.
(C) Confining illness or injury of the employee, substantiated by a statement by the attending physician
establishing medical necessity.
(D) Absence authorized by the Employer by reason of illness or a family emergency, occurring after an
employee has reported to work on the day preceding or following a holiday or holiday vacation.
(E) Absence authorized by the Employer because of good and sufficient reason presented by the
employee.
ARTICLE 13 - VACATIONS
Section 1
(A) Paid vacations will be granted each year to employees in accordance with the following schedule:
After one (1) year continuous employment
One (1) week
After two (2) years continuous employment
Two (2) weeks
After five (5) years continuous employment
Three (3) weeks
After twelve (12) years continuous employment
Four (4) weeks
After twenty (20) years continuous employment
Five (5) weeks
(B) Years of total continuous employment for the above vacation plan shall be computed from January 1 of
the employee's employment year. Paid vacations for time as herein provided must be taken between
January 1 and December 31.
(C) Employees shall take their vacations in one (1) week segments or multiples thereof. This paragraph does
not apply to the vacation time of those personnel working a normal forty (40) hour week, who may take
vacation time in increments of four (4) hours at a time.
(D) Employees eligible for paid vacations shall submit their vacation preferences in writing to the Fire Chief by
January 1 of each year. The Fire Chief shall work out the vacation schedule for the department, giving
consideration and preference to seniority and the desires of the employees, while retaining the necessary
work force, or making temporary transfers if needed to accommodate a practical vacation schedule.
Section 2
All employees entitled to a paid vacation shall be paid for such vacation on the basis of their regular straight
hourly pay rate. No employee shall receive vacation pay at an overtime rate.
Section 3
The vacation of an employee who enters into or returns from the Armed Forces of the United States shall be
granted in accordance with the requirements of applicable Federal and State laws.
Section 4
If an employee under this vacation plan is laid off by reduction of the work force, retires on length of service
or due to disability arising in service from the line of duty; or resigns from a position of employment, earned or
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credited vacation time during the year in which such event occurs, shall be computed on a pro-rata basis from
the employee's anniversary date of employment and shall be converted into a Retirement Health Savings
account on a tax deferred basis or deducted from the employee's final pay. Resignations from employment
must be preceded by at least two (2) weeks written notice from the employee to the Fire Chief in order for
allotted vacation pay to be paid. The Fire Chief may waive this notice requirement if circumstances warrant it.
Section 5
If for some reason the City requires the employee to be on duty during a regularly scheduled vacation period,
and the City requirements are such that it cannot be rescheduled or arranged for a later date, then the employee
will be paid the hourly rate for the vacation time worked. And if recalled, time and a half with two hour
minimum.
Section 6
An employee who is a member of the bargaining unit shall be allowed to carry over one (1) week of vacation
per year. Requests shall be in writing.
Section 7
See Article 11 – Section 1(H) – unused and accrued vacation time shall be converted into a Retirement Health
Savings account with eligible sick time payout.
ARTICLE 14 - BREAK TIME
To the greatest extent possible, employees will receive two 15 minute breaks each workday in addition to a
regular lunch break (up to 2 hours).
ARTICLE 15 - GROUP INSURANCE
Two representatives from the Bargaining Unit shall be appointed by the Bargaining Unit and shall serve on
the City’s Employee Benefit Committee to discuss and maintain group insurance benefits.
The representatives shall act as liaisons between the Committee and the Union working toward group
insurance coverage that will be acceptable and beneficial to the employees and to the City. Any significant
changes in the group insurance plan by an 80% majority if the Employee Benefit Committee shall be
binding for members of the Bargaining Unit. Any significant changes in the group insurance plan not
approved by an 80% majority of the Committee would be subject to separate approval of the Bargaining
Unit.
A new full-time permanent employee is eligible for coverage under this insurance plan on the first day of the
month following the date of hire.
ARTICLE 16 - KELLY DAYS
Section 1
Except to accommodate personnel transfers, beginning July 1, 1990, the standard work cycle is a period of
twenty-seven days. During the twenty-seven day cycle, each individual will work 192 regular hours consisting
of eight twenty-four hour shifts. One twenty- four hour shift worked by the crew will be an off shift for the
individual firefighter.
Section 2
Bargaining unit members will select their Kelly Days by seniority.
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Section 3
Kelly Days will be selected one cycle (27 days) in advance.
Section 4
Only one (1) employee per shift can be off on a Kelly Day..
Section 5
The Union recognizes the right of the City to reschedule a Kelly Day in order to properly staff a shift. The City
agrees to abide by the Everett Manship grievance regarding overtime pay if the City reschedules a Kelly Day
with less than seven days' notice before the scheduled day off. If the City reschedules a Kelly Day with less
than seven days' notice, the bargaining unit member shall receive twenty-four hours of additional pay at the
rate of one-half times their regular hourly pay rate. If the Kelly Day cannot be rescheduled in the work cycle,
the bargaining unit member shall receive twenty-four hours of pay at one and one-half times his/her regular
hourly rate in lieu of the Kelly Day.
Section 6
The Union agrees to let the City schedule the Kelly Days, the first cycle of the calendar year to accommodate
crew transfers.
Section 7
The Union and the City agree that this Article, and not PERB case No. 3637, represents the complete and final
settlement of this matter.
ARTICLE 17 - WAGES
Section 1
Longevity pay and EMT pay is incorporated into the salary schedules.
The annual salary figure effective July 1, 2020, for firefighters will be the annual salary from July 1, 2019,
multiplied times 102.75%. Those annual amounts will be rounded to the nearest cent, and divided by the
number of annual hours worked (either 2592 or 2080) to determine an hourly rate of pay. Those hourly
amounts will be rounded to the nearest cent. The new hourly amounts will be multiplied times the annual
hours worked (either 2592 or 2080) to create the final annual base salary. The payroll system will pay 1/26th of
that amount each pay period as the base salary. As 2592 hours are not evenly divisible by 26 pay periods, this
will result in a slight deviation from the annual salary figure for which no adjustment will be made.
Effective July 1, 2021, the same calculation as in the previous paragraph shall be made based on the July 1,
2020 wage schedules, multiplied times 103.00%.
Effective July 1, 2022, the same calculation as in the previous paragraphs shall be made based on the
July 1, 2021 wage schedules, multiplied times 103.00%.
Effective July 1, 2023, the same calculation as in the previous paragraphs shall be made based on the
July 1, 2022 wage schedules, multiplied times 103.00%.
Lieutenant pay schedule has a new scale effective July 1, 2020. The same increases as above will be applied to
the new lieutenant pay scale.
Out-Of-Rank Provision: In the absence of a Lieutenant or Captain, a Firefighter or Lieutenant who is
assigned to perform the duties of the higher rank for 12 hours or more shall be compensated as follows:
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July 1, 2020
July 1, 2021
July 1, 2022
July 1, 2023

$ 2.25/hour
$2.50/hour
$2.75/hour
$2.75/hour

Section 2
The straight hourly and annual base pay rates for the positions within the bargaining unit are listed as follows:
When used in this article "hourly rate" means base wages only and does not include fringe pay or any other
economic benefit.
Fire Union Pay Scale July 1, 2020 - June 30 ,2024
Firefighter (2592
hrs)

Firefighter Beg
Firefighter 1 year
Firefighter 3 years
Firefighter 5 years
Firefighter 10 years
Firefighter 15 years
Firefighter 20 years
Firefighter 25 years
Lieutenant (2592
hrs)

Lieutenant
Beginning
Lieutenant 10 years
Lieutenant 15 years
Lieutenant 20 years
Lieutenant 25 years

2592
July 1, 2020
2.75%
Hourly
Annual
$19.76 $51,218.29
$22.05 $57,152.46
$23.09 $59,860.29
$24.87 $64,469.36
$25.32 $65,621.63
$25.47 $66,024.92
$25.71 $66,629.86
$25.86 $67,033.15

July 1, 2021
3.00%
Hourly
Annual
$20.35 $52,754.83
$22.71 $58,867.04
$23.79 $61,656.10
$25.62 $66,403.44
$26.08 $67,590.28
$26.24 $68,005.67
$26.48 $68,628.76
$26.64 $69,044.15

July 1, 2022
3.00%
Hourly
Annual
$20.96 $54,337.48
$23.39 $60,633.05
$24.50 $63,505.78
$26.39 $68,395.54
$26.86 $69,617.98
$27.02 $70,045.84
$27.27 $70,687.62
$27.44 $71,115.47

July 1, 2023
3.00%
Hourly
Annual
$21.59 $55,967.60
$24.09 $62,452.04
$25.24 $65,410.96
$27.18 $70,447.41
$27.66 $71,706.52
$27.83 $72,147.21
$28.09 $72,808.25
$28.26 $73,248.94

2592
July 1, 2020
New scale
Hourly
Annual

July 1, 2021
3.00%
Hourly
Annual

July 1, 2022
3.00%
Hourly
Annual

July 1, 2023
3.00%
Hourly
Annual

$26.99
$27.80
$28.64
$29.50
$30.38

$27.80
$28.64
$29.50
$30.38
$31.29

$28.64
$29.50
$30.38
$31.30
$32.23

$29.50
$30.38
$31.29
$32.23
$33.20

$69,964.37
$72,068.36
$74,225.61
$76,462.77
$78,753.19

$72,063.30
$74,230.41
$76,452.38
$78,756.65
$81,115.79

$74,225.20
$76,457.32
$78,745.95
$81,119.35
$83,549.26

$76,451.95
$78,751.04
$81,108.33
$83,552.93
$86,055.74

Section 3
(A) Employees working forty hours per week will receive an overtime rate of one-and-one-half (1½) times
their regular hourly pay rate for working time spent over 8 hours a day or 40 hours a week.
(B) Employees working 49.85 hours per week will receive an overtime rate of one-and-one-half (1½) times
their regular hourly pay rate for working time spent over 24 hours a day or the average 49.85 hours per
week.
(C) If an employee who is off duty is called back to work, the employee shall receive a minimum of two hours
pay at an overtime rate. If an employee is on duty and held over, they will receive 1 hour minimum.
(D) Employees receiving overtime or comp time shall designate at the time of release from duty their
preference as to which they receive (overtime or comp time). If no designation is made, overtime pay will
automatically be given to the employee in accordance with section A, B, and C. A total accumulation of 96
hours will be allowed. Any excess of the total allowable accumulation shall be in the form of overtime pay.
The use of comp time shall be in accordance with the following:
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1) Employees with an accumulation of 48 hours or more shall have the first option, by seniority of
picking a minimum of one full duty day off.
2) If no employees with 48 hours or more desire time off, the choice will be made on a first-come, firstserved basis, no more than one duty day ahead of time
3) Comp time will be approved by the Chief or person in charge of the shift with knowledge of the
requirements for manning the duty day requested, prior to any employee taking comp time.
4) The minimum usage of comp time shall be 30 minutes per occasion.
5) The City and the Union agree that once comp time is granted for a 24 hours time period pursuant to
paragraphs one and two above, it shall be treated as any other off time, and the employee is not
required to report because of manning for that time period, and a callback situation will exist.
6) Employees working 40 hours per week shall be granted comp time with approval of the Chief or his
designee.
Section 4
If authorized by the Chief, tuition expenses for recertification up to the City’s level of licensure shall be paid
by the City provided the course is passed by the employee.
ARTICLE 18 - PRINTING OF AGREEMENT
The City will prepare the final draft of this agreement and the City will print in booklet form 30 copies, to be
provided to the Union. The City shall also provide the Union with a digital copy of the agreement in a format
that can be computer edited.
ARTICLE 19 - DURATION OF AGREEMENT
Section 1
This Agreement shall be effective as of July 1, 2020, and shall be in full force and effect through June 30, 2024.
Section 2
Negotiations for a new agreement shall begin no later than September 15, 2023.
Section 3
This Agreement constitutes the entire Agreement between the parties and concludes all collective bargaining
for its duration, except as may be otherwise expressly provided in this Agreement.

- 14 -

